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Maine Occupational Information 
Coordinating Committee
NEWSLETTER 
February 1993
PORTFOLIO TO BE FOCUS OF SUMMER
CONFERENCE
The new career development portfolio, GET A LIFE!, 
will be the focus of the 15th Career Development Con­
ference sponsored by the MOICC to be held at the new 
conference facility at Central Maine Technical College in 
Auburn on June 21-22, 1993. Nancy Perry, State 
Guidance Consultant and Zark Van Zandt, Counselor 
Educator, USM, co-developers of the portfolio, will be 
joined by Cynthia S. Johnson of California State Univer­
sity at Long Beach and Cal Crow, of the Center for Career 
and W ork-R elated  E duca tion  of Des Moines, 
Washington, for two days of exploration and training in 
the portfolio process.
with adults. Schools are encouraged to send teams of an 
administrator and guidance counselor to plan the Im­
plementation of the portfolio in their school systems. 
Professionals working with adults in any setting will have 
the exciting opportunity to work together with our 
keynoters to develop a portfolio suitable for use with adult 
clients.
In addition, we will be presenting a panel of 
employers and post-secondary tra in ing repre­
sentatives who will share their reactions to the portfolio 
and its uses in their settings.
JOIN US IN AUBURN JUNE 21-22, 1993!
Registration brochures will be distributed in early April.
The portfolio is divided into four areas: self-knowledge, 
life roles, educational planning, and career exploration 
and planning. To assist the participants in becoming 
familiar with the portfolio, our keynoters’ presentations 
will address aspects of those four areas. Dr. Johnson will 
discuss Defining/Redefining Our Life Roles. Dr. Crow’s 
presentation will be Planning and Managing Your 
Lifetime Career. This year’s conference promises to be 
filled with exciting opportunities for growth and learning. 
Conference participants will have an opportunity to 
reflect and discuss the topics in small group discussions.
The remainder of the conference time will be split 
between implementation training in the use of the GET 
A LIFE! portfolio for school personnel and developing 
an adult version of the portfolio for participants working
See our flyer inside!
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KEYNOTES
Defining /Redefining Our Life Roles
Cynthia S. Johnson
Professor of Educational Psychology and Administration 
at California State University at Long Beach
Planning and Managing Your Lifetime Career
Cal Crow
Program coordinator at the Center for Career and 
Work-Related Education in Des Moines, Washington.
FEATURED SPEAKERS
The Developers of the 
GET A LIFE!
Career Planning 
Portfolio:
Nancy Perry
Guidance Consultant, 
Maine Department of 
Education
Zark Van Zandt
Professor,
Counselor Education, 
University of Southern 
Maine
Statewide
Implementation Training
One option on the conference schedule is the first statewide training 
in the implementation of the portfolio in school systems. Teams of 
administrators and guidance counselors will explore the most effec­
tive ways to introduce the portfolio concept to teachers, students 
and parents.
Participants working with adults in career transition will have an excit- 
A Portfolio For Adults          chance to develop a portfolio specially geared to their clients.
Our keynoters will lend their considerable expertise to facilitate work 
groups in the creation of a new product for adults.
Business And A panel of employers and post-secondary education and training
Postsecondary Panel  representatives will present their views on portfolios. How can
portfolios be used? What role will portfolios play in the hiring or ad­
missions process or in employee development programs?
COME AND ENJOY ONE OF MAINE’S FINEST PROFESSIONAL DEVELOPMENT EXPERIENCES!
*Used with permission 
American School 
Counselors Association.
FEES: Registration will be $135.00 for the two-day event and will include lunches, breaks, 
and conference materials, including a copy of GET A LIFE!
SPECIAL NEEDS: We will make any reasonable accomodation for those with special needs. Please 
contact us by May 1, 1993 with your special needs.
ICDM:
ANOTHER SUCCESSFUL ROUND!
In the first four sessions of Improved Career Decision 
Making (ICDM) training offered in November and Decem­
ber, we trained 100 people. We also had enough addi­
tional registrations to schedule a fifth session to be held 
in Fairfield in February. This perennially popular training 
program is a two-day exploration of career development 
theories, changes in workplace trends, and national and 
state labor market information resources and data.
Participant comments include:
"Lots of resource information."
"Workshop was excellent."
"Friendly and dynamic presenters!"
"Everything was made fun-positive-upbeat."
"Very well done, well planned, nice balance of 
presentation and exercise."
"I liked the opportunity to interact with professionals 
outside the classroom/school setting."
"Fast, high-skill pace of day. Availability of current 
resource materials."
"Getting information and materials that I can take 
back and really use."
'The hands-on approach by using actual case his­
tories was extremely helpful."
"Anyone involved with assisting others in career 
decision making should take this workshop."
We plan on offering another round in Fall 1993.
GIS AVAILABLE IN COMPARABLE 
MAC/IBM GRAPHICAL INTERFACE
Finally, GIS II has been distributed to Maine GIS users. 
GIS is now available in a windowing environment through 
IBM’s and MAC’S. This version allows users to use a 
mouse to work their way through the GIS information 
files. If new GIS II or MAC users are interested in regional 
training, please contact Stephen Thompson.
RIVERSIDE OFFERS ALTERNATIVE 
FORMAT OF GIS FOR $150!
A reminder to GIS users... If you have MAC’S and IBM 
compatibles in your school system, or if you run GIS on 
an IBM in your office and have access to a MAC Lab -- or 
if you run GIS on a MAC and a IBM Novell Network, 
Riverside Publishing has a deal for you!
For an additional $150, you can receive the alternative 
version of GIS for your school system or agency. Contact 
the MOICC if you would like an alternative format.
MOICC HELPS UNEMPLOYED 
WORKERS
MOICC Manager, Stephen D. Thompson, has worked 
with Bill Flaherty, the RETI Coordinator at the Training 
Resource Center (TRC) in Portland, to conduct two 
workshops for unemployed workers. Approximately 80 
individuals have worked with Steve completing career 
and self assessment activities.
NEW TITLES IN THE
WORK/EDUCATION RESOURCE CENTER
More new items have been added! We only have one copy of most of the items in the W/ERC. That means there 
are waiting lists especially for new items. Please be patient. Call and ask Cindy to put you on a waiting list and help 
us out by returning items AS SOON AS YOU ARE FINISHED WITH THEM! Thanks!
Career Planning Curriculum for Adults (CPC/Adults) 
1237 Career Exploration
1235 Career Planning
1236 Self Knowledge
Other new titles include:
Success Skills Curriculum for Adults (SSC/Adults) 
1241 Balancing Family, School and Self
1238 Communicating Effectively
1239 Skills to Enhance Effectiveness
1240 Taking Responsibility for Self
1233 Exploring New Worlds: Trades and Technical Occupations for Women
1234 Changing Roles of Men and Women: Educating for Equity in the Workplace
1229 Job Hunting Tips for the So-Called Handicapped or People Who Have Disabilities
1232 Professional Workers as Learners
1231 Resume Guide for Women of the ’90s
1230 What Color is Your Parachute? 1993
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LIVE,
LO V E, and 
LAUGH
First:
You need to have some goals: "If you don’t know where you’re going, you will probably end up 
somewhere else."
Second:
Selecting your goals is a matter of choosing which direction you want to go, not choosing 
places you want to end up. Life is in the running, not in the arriving.
Third:
The possible directions that you can take will depend almost entirely on the number of assets 
you have going for you. Consequently, to expand your choices, you should be continually 
cultivating your assets. YOU will have to take the initiative. As the fellow said, " People who want 
milk should not seat themselves on a stool in the middle of a field in hopes that the cow will 
back up to them."
Fourth:
With few exceptions, your achievement will be won gradually, not overnight, and you should 
proceed accordingly. The Persians had a proverb: "Do little things now; so shall big things 
come to thee by and by asking to be done."
Fifth:
More than any other factor, your job, or more generally, your career, is going to determine how  
you live. Thus, give it a great deal of attention and thought. Those in this world who do not work, 
either by choice or by circumstance, do not amount to much. Usually, they do not even like 
themselves.
Sixth:
Basic to everything is health. Take care of your body; it is your instrument of life. With health, you 
have a chance; without it, nothing.
Finally:
Have fun. Don’t take yourself too seriously. One of your first goals should be to develop a 
healthy perspective. Laugh a lot.
From: If You Don’t Know Where You’re Going, You’ll Probably End Up Somewhere Else, By David Campbell. Argus Communications, 
Niles IL 1974.
OCCUPATIONS IN SOUTHERN MAINE 
WITH MORE THAN 40 ANNUAL OPENINGS AND 
GREATER THAN 20 PERCENT EMPLOYMENT GROWTH TO THE YEAR 2000
TITLE
EMPLOYMENT 
1988 2000
PERCENT
GROWTH
ANNUAL
OPENINGS
Managers and Top Executives 6989 8560 22 418
Janitors and Cleaners 3585 4334 21 364
Nurse Aide 2490 3844 54 206
Maids & Housekeepers 2062 2686 30 205
Registered Nurses 2723 3914 44 174
Sales Supervisors, 1 st Line 1878 2286 22 125
Waiters/Waitresses 4946 6121 24 158
Gardeners/Groundskeepers 1513 1929 27 152
Sales Reps, Exc. Scientific Prod. 2395 3028 26 147
Truck Drivers, Heavy 3293 3963 20 136
Guards 908 1238 36 121
Food Preparation Workers 2318 2869 24 120
Accountants and Auditors 1600 2011 26 107
Child Care Workers 1201 1604 34 102
First Line Supervisors 2071 2486 20 102
Maintenance Repairers, Gen Utility 2053 2494 21 99
Cooks, Restaurant 1431 1777 24 93
Physicians and Surgeons 769 1039 35 84
Receptionist/lnformation Clerk 1217 1597 31 83
Insurance Sales Workers 1023 1336 31 78
Licensed Practical Nurses 1066 1460 37 74
Truck Drivers, Light 1744 2158 24 73
Cooks, Institutional/Cafeteria 1138 1370 20 69
Instructors, Adult Education 781 966 24 60
Cleaners, Private Households 802 1119 40 58
Housekeepers, Institutional 210 276 31 55
Home Health Aides 433 642 48 53
Counter & Rental Clerks 573 780 36 46
Instructors & Coaches, Sports 598 732 22 45
All Other Hand Workers 860 1057 23 44
Electrical/Electronic Engineers 639 891 39 41
Legal Secretaries 883 1064 20 40
Source: Maine Department of Labor, Division of Economic Analysis and Research, Sub-State Projections to the Year 2000
Southern Maine Occupational Employment Projections
The last issue of NEWSLETTER highlighted occupational projections for the Eastern Maine region. The table above 
depicts projections for the Southern Maine area, which comprises Cumberland and York counties. Although 
occupational employment growth will occur in many of the same occupations across the six sub-state areas, 
differences in industrial composition will be reflected by differing rank ordering among the areas. For instance, 
physician and surgeons appear on the list for Southern Maine but not for Eastern Maine. This reflects the fact that 
Cumberland and York counties together contain the highest concentration of hospitals, physicians’ offices, and related 
health care facilities of the six sub-state areas. The table was generated by a CHARACTERISTICS search utilizing the 
Maine Micro-OIS. Any questions may be referred to Denis Fortier at 624-6200.
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